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Candidate must possess degrees of Graduation and Bachelor of Library Science from any
university established by Law In India or equivalent examination fram any university recognized by

the Government,

ﬂ rrﬂh"u")i




14,

ETS

(5]

Note:- Person who has appeared or |s appearing in final year/final semester of requisite
educational gaualification, shall be eligible to apply for the post. Such candidate has to acquire
the requisite educational qualification before Written Examination and proof thereof has to be
submitted to the office of Registrar (Examination), Rajasthan High Court, Jodhpur, within 07
days of holding of Written Examination.

wfil% auyeen (Physical Fitness) -

Y g N araRE w0 8 v g oy s awd e vew @ 0w @ aefte g
TRING qH A BT e R S @ g $ e § g soal & esagds oee B A
T S @ e @) aEE ® oame @ ) el d a8 Fgfs wRed (Appointing Authority)
B a9 wifaew afag (B fafdem wfiad & gu e &) waenry W T B |

st (Nationality):—
| o # g @ T snaef] & fog o8 snowes @ 5 0 —
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(71) 9EETH @ WAl &l (A subject of Bhutan)
¥ wae (@) e (1) @ wafug apodl, o8 @iw B fres o O aRe ENeR B OrEd]

@ AUl R am &)

| 1Y (Age) —

A candidate for direct recruitment to the Service must have attained the age of 18 years and
must not have attained the age of 40 years, on the first day of January next following (01.01.2025)
the last date fixed for receipt of the application. PROVIDED that:

i the upper age limit shall be relaxed by five years in the case of the member of the Scheduled
Caste or Scheduled Tribe or Other Backward Class or More Backward Classes or Economically

Weaker Sections or Women candidates,

ii there shall be no age limit in the case of widow and divorcee women candidate.

iii the upper age limit for the reservists, namely defence services personnel transferred to the
reserve shall be 50 years.

iv the upper age limit mentioned above shall not apply in the case of ex-prisoner, who had
served under Government on a substantive basis on any post before his conviction and was
eligible for appointment under the rules,

v that in the case of other ex-prisoner the upper age limit mentioned above shall be relaxed by a
period equal to the term of imprisonment served by him provided he was not over age before
conviction and was eligible for appointment under the Rules.

vi the upper age limit mentioned above shall be relaxed by a period equal to the service
rendered in the N.C.C.in the case of Cadet instructors and if the resultant age does not exceed
the prescribed maximum age limit by more than 3 years, they shall be deemed to be within
the prescribed age limit.

vii  the Released Emergency Commissioned Officers and Short Service Commissioned Officers
after released from the Army shall be deemed to be within the age limit, even though they

have crossed the age limit, when they appear before the Commission, had they been eligible
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| such at the time of their joining the Commission in the Army.
viii the persons appointed temporarily to a post in the Service shall be deemed to be within the
age limit, had they been within the age limit when they were initially appointed even though

they have crossed the age limit and shall be allowed up to twa chances.

ix the upper age limit shall be relaxed by 15 years in case of the Ex-Servicemen. Provided that in
| case, permissible age after such relaxation of 15 years work out to be more than 50 years,

| then upper age limit of 50 years shall be applicable,

| Note- the above relaxation in age will be admissible only in one category.

% the upper age limit shall be relaxed by 5 years in case of the Persons with Benchmark
Disabilities. Such age relaxation shall be in addition to the age relaxation already provided to

different categories in Rajasthan High Court Staff Service Rules, 2002,

17. | a3 (Character) —

e A A el @ sl @ aie 0w ot wifRe o o a4 Prales & R sifEa (Qualify) @Y
apard] &

(i) & geaftza wiv—u= (Good Character Certificate) ) e Rzafdarsa wefesm O

e, (s awe afvrm i serga [ & & wereremd o sraed a2 ot fgr o
&1, W @ B gy

(i} = =R wa-gs o e s s A e @ s e ¥ oifts o & ol gu A R
TH A guverd aftvdl @ wego @vd g0 O ews Rl sEfteen @ Roen |
i A1 8 ud gud aeal o

n FFrafs @ fav Fegand (Disqualifications for Appointment)—

(1)  No male or female candidate, who has more than one wife/husband living shall be eligible
for appointment to the Service.

(2] No female candidate, who is married to a person having already a wife living, shall be
eligible for appointment,

{3) No married candidate shall be eligible for appointment to the service if he/she had at the
time of his/her marriage accepted any dowry.

Note: - For the purpase of this rule dowry has the same meaning as in the Dowry Prohibition
Act, 1961 (Central Act 28 of 1961).

{4)  No candidate shall be eligible for appointment, if he has more than two children on/or after
the date of commencement of Rules of 2002,

Pravided that :

i The candidate having more than twa children shall not be deemed to be disqualified
fur appointment so long as number of children hefshe has on the date of
commencement of this rule does not increase,

il Where a candidate has only one child from earlier delivery but more than one child
are born out of a single subsequent delivery, the children so born shall be deemed to
be one entity while counting the total number of children

i While counting the total number of children of a candidate, the child born from earlier
delivery and having disability shall not be counted.

v Any candidate who performed remarriage which is not against any law and before
such remarriage he is not disqualified for appeintment, he shall not be disqualified if
any child is born out of single delivery from such remarriage.

v Above mentioned provisions shall not be applicable to the appointment of a widow
and divarcee women,

Explanation : For abave purpases, child born within 280 days from the date of
commencement of the Rules of 2002 shall not constitute disqualification.

dle- U] FEE WA FHET WO e, 2002 (FuTawiee) & Fm oea, (s) e 2e09
2005 @ Yege €3 R |
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| adlen # wtm sty TEUET (Scheme & Syllabus of Examination)

The scheme of examination shall be as under:-
(1) WRITTEN TEST -

The written Test shall consist of one paper of 200 marks comprising of:-

— -

Min Marks .
5.No. Paper Marks For SC/ST, PwBD & Ex- For other | Duration
—— l __Servicemen candidates | candidates
1 Part-l Liﬁary and 150 | A g
Information Science
2 | Part Basic | 50 80 90 2 Hours
Knowledge of - ;
.| Computer | .

(2) Toftga uften & smatas @) faff (Method of conducting Written Test):-
(i) There shall be Multiple Choice Questions (Objective type) carrying equal marks for

each question.
(i) There will be no negative marking,
(i) The selection will be made on the basis of merit as per marks obtained in the Written

Examination,
(3) Syllabus for Written Test shall be as under:-

PART-| LIBRARY AND INFORMATION SCIENCE
(150 Questions)
A. Foundation of Library and Information Science
a. Library as a Social Institution
= 5ocial & Historical foundations of Library.
e Different types of libraries- Academic, Public, Special -their

distinguishing features and functions.

* PRole of L.G.C. for development of Academic libraries.

b. Normative Principles of Lib. & Inf. Science
s Five Laws of Library Science.
Implications of five laws in Lib. & Inf. Science.

Development of Libraries with special reference to India, Baroda Public

Library system

e Library Co-operation Resource Sharing and Library MNetwarking.

c. Laws relating to Libraries & Information.
s Library legislation need and essential features.
o Library legislation in India.

® Press and registration act & Dellvery of Books act (Public Library).

s Copyright act, Intellectual Property rights.
d. Library and Information Profession.
Attribution of profession.
Librarianship as a profession.
Professional ethics.
Professional associations ¥ their role.

IASLIC ete.

» Professional education & research.
e, Promoters of Library & Information services.

= National level promoters- RRRLF,

* International level promoters- UNESCO
f. Public relations & Extension activities.

s Definition

e Facets and programs

e publicity & extension, outreach activities.

s Library path finders (Guides)

= Factors affecting Library development, Literacy, publishing, Book Trade.

B. Knowledge Organization, Infarmation Processing & Retrieval.

1. Universe of Knowledge
= Structure and attributes,
* Modes of formation of subjects.

T

Mational & International Library Associations- FID, IFLA, LA, ILA, ALA,

(

_':a._____._.-l-':
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» Different types of subjects.
*  Universe of subjects as mapped in different schemes of classification,
2. Bibliographic description
» Catalogue purpose, Structure and types physical forms including OPAC
filling rules,
Normative Principles of cataloguing.
Overview of principles and practice in document description. |
Current trends in Standardization, description and exchange.
Standard codes of cataloguing.
3. Methods of Knowledge Organization
* General theory of Library Classification.
Mormative principles of classification and their application.
Species of Library classificatian.
Standard Schemes of Classifications and their features, CC, DDC, UDC.
Motation: Need, Functions, Characteristics
Design and develepment of schemes of Library Classification, standard
sub-division Index.
* Trends In Library classification.
4. Subject Classification
* Principles of Subject Classification.
= Subject heading lists and their feature,
C. Management of Libraries & Information Centres/Institutions
1. Management
* Concepts, definition and scope.
*  Management styles and approaches.
*  Management schaol of thought.
= Functions and principles of Scientific Management.
2. Human Resource Management.
* Organizational structure.
* Delegation, Communication and Participation.
» Job Description and Analysis, Job evaluation,
Inter-personal relation.
Recruitment procedures,
Maotivation, group Dynamics,
Training and Development,
Disciplines and Grievances.
Performance Appraisal.
3. Financial Management.
* Resources Mobilization.
» Budgeting Techniques and Methods PPBS, Zero Based Budgeting etc.
» Budgetary Control.
+ (Cost effectiveness and Cost Benefit analysis.
s  Qutsourcing.
4. Reporting
* Types of reports, Annual report-compilation, Contents and style.
s Library Statistics elc.
5. System Analysis and Design
* |ibrary as a system
* Project Management PERT/COM
« [Decision Tables,
* Performance Measurement, reengineering, Time and Mation Study.
o SWOT (Strength Weakness Opportunities Threat)
« DFD (Data Flow Diagram)|
6. Total Quality Management (TQM)
* [Definition, Concept, Element
» Quality Audit, LIS related standards.
+ Technology Management,
7. Library House Keeping Operations.
» Different sections of Library & Information Centre and their functions.
* Collection Development and Management Policies Procedures. ¢
» Book Ordering (Acquisition)
Teconia) Prosessing:

" & & @ - & ® »

. & & & @

. 2
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D.

E.

F.

Serials Control, Circulation Control, Maintenance etc.
Stock Verification- Policies and Procedures.
Evaluation and Weeding.
Archiving-conservation-Preservation.
Restoration including Print, Non-Print and Electronic Materials.
8. Planning
* (Concept, Definition, Need and Purpose, Types.
* Policies and Procedures, MBO
» Building and Space management in Libraries and Information Centers.
o Library Building, Interior & Exterior, Furniture, Equipment's Standards
& Types.
* Risk Managemeni, Contingency Management,
e Planning of related Infrastructure, Library Standards.
9. Management of change.
s Concept of change,
* Changesin Procedures, Methods, Tools and Technigues,
* Problems of Incorporating Change.
s  Technigues of Managing Change.
Infarmation Sources & Services
1. Reference and information sources.
s Documentary Sources of Information, Print, Mon-Print including
Electronic: Special features, Scope, types
» MNature, Characteristic, Utility and evaluation of different types of
information sources: Physical formats, Authority, Content, Utility.
* Non-Documentary Information Sources.
* Reference Sources Categories, Primary, Secondary & Tertiary
Information Sources. (Encyclopedia, dictionary, Periodical, Thesis,
Books, Year book, Patents, Trade literature, standards, Maonographs,
Reference Books, Year Books, Almanac, Atlas, Abstracting & Indexing
periodicals, Bibliographies, Handbooks, etc.)
s Internet as a Source of Information.
2. Reference Service.
s Concept, Definition, Need, Scope and trends,
o Reference Interview and Search Technigues.
3. Information services and Products.
* Information services and Products.
» Information services concepts, Definition, Need and trends.
s Need, Techniques and Evaluation of Alerting services (CAS & SDI)
* Bibliographic, Referral, Document Delivery and Translation Services.
4. Information System and their Services.
s Study of National, International and Commercial Information Systems
and Services- Background, their Services and Products.
Library Users
1. Technigues of Library and Information Centres Survey.
» Proforma method.
= |nterview method.
* Records and analysis method.
2. Information users and their information Needs.
» Categories of Information users.
* |nformation needs definition and models.
« |nfermation seeking behavior,
3. User Education
e Goals and Objectives level, Techniques and Methods, Evaluation of
Users Education Programmes,
4. User Studies.
» Methods and technigues of User studies.
s Evaluation of User studies.
5. User Orientation Programmes:
* (Conventional and modern Technigues: Study tour, Newslelters,
Handbooks, Leaflets, Power point Presentation, Websites etc.
Basic knowledge about books related to law and legal luminaries
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Part-1l Basic Knowledge of Computer

(50 Questions)
I, Overview to Computer: Evolution of Computers & its applications
il. Basics of Hardware and Software
il Latest IT gadgets and their applications
i, Central Processing Unit
V. Input devices
vi. Dutput devices
vii. Computer Memory & storage
viil. Application Software
ix. Systems Software
X, Utility Software

MNote :
The general suitahility for service of the candidates securing equal aggregate marks in the Written

| Examination shall be determined having regard to age i.e. the candidate older in age shall be given

higher place in merit.

20.

Frded wfya gyl Fd W (Important Instructions to Apply) —

1. @13 andes w9 (Category) & siaila andes &1 & ur+ & ag 3@t a7 (Category) #
£ arda B amdes uA ) wfl sefl (Category) aides @) wiebn uv faselt A
uftfRefa 4 gRaffa a8 & soed

|

| 2. 3mdaed e adRs w1 oy U gRfEn v 9 @ 9w Reow F aifee wal g g

f Froel & srerfe ursen & e o ot wween @ @w SffRedH widge-um A angwow I
FEN FaT @em A R ud et s 9 o ad ® | offieds andeR-ga s i e @
£ H#El A g0 glten # amfan (Provisional) &9 9 wawr fGm omwm | o affeegq RS
# wf o gaeh & fav wdew ww gweerl g

3. FeEE andea 1 oafam B an v o are andgs @ @ R S e wiafem
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